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2015 Bangalore workshop 

 programme 

DAY 1 25 May  

Time  Topic & expected outcomes 

8:45-9:00 
9:00-9:15 
9:15-9:30 
Learn to network 

-Register  
-Welcome  
-Introduction of the network  
-Review of current network’s focuses and relation with current workshop’s agenda  

9:30-10:00 New member presentation 
Get to know each other  

10.00-10.30 Continue in break  

10.30-11.30 
Network to learn 
Effective cooperative learning- essential 
elements and strategies for success 
 
Expected outcomes: 
Participants  
- are aware of essential elements  
necessary to construct effective cooperative 

learning experiences (‘five pillars’ model).  
- are able to critically reflect on  group-work 

descriptions (from members)  using the 
model and provide suggestions for 
improvement.   

 

Activity 1: share cases 
Preparation in pairs/individually (15 mins):  
Before jointly presenting your case to another pair, (work together with your colleague) go 
through the following tasks:  
1. Write down the key messages/questions you would like to deliver/discuss.  
2. Clarify what information will be presented (1) where and when the group work was organized 
for who and for what purpose(s), (2) what particularly satisfying/dissatisfying aspects that gave 
you such satisfaction/troublesome feeling? What could be the underlying factors inducing the 
situation? (3) what is your reflection (e.g. suggestion for changes/summary good practise)? 
Provide sufficient arguments for your conclusion(s).  
 
In group (4-5pp) share the cases (45mins): 
1. while presenting make sure that the other members of your group intellectually active rather 
than passive.  
2. Divided task (who will present what). Make sure that both of you present jointly. 
 

http://www.foundationcoalition.org/publications/brochures/acl_piiapi.pdf
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Moderator comments on the group work 

11:30-12:30 
Expected outcomes: 
Learn from each other on various strategies 
to incorporate positive interdependence, 
promotive face-to-face Interaction and 
individual accountability in your group work 
 

Activity 2: Reflection in action  
 
-Preparation to teach (10 mins, individually) 
1. study the JIT information just provided (i.e. underline the important points, write questions, ad 
you own thoughts and suggestions in the margin) 
2. brainstorm other concise examples where the targeted element can be incorporated in group 
work activities 
 
-Preparation to teach (10mins, in pairs) 
Exchange your teaching plan with your colleague: share ideas on how to make other members 
intellectually active. 
 
-Preparation to teach (10mins, in group) 
Share teaching ideas. Incorporate the best ideas from others’ plans into your own. 
 
Teaching and learning group (30mins) 
Meet other 2 pairs who studied two other elements.  
Task 1: teaching your topic 
Task 2: learning various ways from others on how to incorporate the three elements in group 
work.  
 
Moderator comments on the group work 

12.30-13.30 Lunch 

13:30-14:15 
 
Network to learn 
Effective cooperative learning- essential 
elements and strategies for success 
 
Expected outcomes: 
- Perceive ‘developing social skills’ as one of 

Activity 3: group process reflection  
 
In group (15mins): 
“Was it a pleasant group work? How did everyone in the group behave? Which particular 
behaviour did you appreciate/dislike?” 
Please jointly write down a list of good things your group member did to accomplish the task. 
Plenary: share one message per group. 
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the goals when you implement cooperative 
learning.  

- Identify social skills that can be developed 
through group work according to the 
context. 

Individual (10mins): 
Read the Interpersonal Skills Self-Assessment  
Reflect on your own and group members’ behaviour for a minute and write down for yourself 
what can be improved in the next round.  
 
Plenary (10mins) 
Discussion: “you probably agree that it is important to train social skills. According to you how can 
we train social skills explicitly?”  

14:15-14:45 Group process: 
Individual: fill in the backside of the reflection sheet  

14:45-15:00 Break 

15.00-17.30 Trip & visit IPH  

Evening work Reading case description and background information for the course curriculum development 
session 

 

  

http://www.skillsyouneed.com/ls/index.php/survey/index
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DAY 2 – 26th May   

Time Structure of the session 

9.00-10.00 
 
Network to learn 
Curriculum development 
With “Four Component Instructional Design” 
(4C/ID) 
 
Expected outcomes: 
Design a concrete set of learning tasks (and part task 
practices /exercises) using the 4C/ID model 

Split into two groups 
 
“A refresher session for returning Linqed WS participants” 
 
Activity 1: a worked-out example of 4C/ID – “learning to drive a car”. 
How do we teach to drive (in driving schools)? (JIT) 
 
Plenary: 
Questions & Answers 
Introduction for Activity 2 and 3 

10:00-12:00 
Act. 2 Task analysis 
 
 
11:00 -11.30 
Break, review other groups’ work 
 
 
 
 

Group work (6p per group) 
Three groups work on “monitoring enrolment”, three groups on “monitoring utilization”? 
 

Activity 2: The instructional design steps before developing real “learning tasks” 
 
Using the case study: “Monitoring RSBY insurance scheme from a State nodal Agency”  You 
can use the documents on “literature search” as analogies. 
 
Step 1. Discuss the performance task (as described in the case study) and summarize it in a 
few lines. Then analyse/list sub-tasks. (JIT) 
 
Step 2: List specific knowledge, sub-skills and attitudes you think are important for this 
(complex) performance task.   
 
Step 3. Can you imagine any factors that would make the performance task significantly 
more complex (“complexity factors”)? (JIT) which would maybe justify 2 or more task 
classes? (JIT) 
---------------------------------------------- 
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Plenary  
Present the results (Steps 1-3) 

12:00-13:00 
Act. 3 Design whole task learning activities 
 
 
 
 
 
 
 
 
 

Activity 3: Design learning activities (whole tasks and practice / exercises) for developing 
competence in “….the performance task” 
 
Step 4a: Design at least 3 “whole” learning tasks (make sure the type of task varies 
significantly in terms of the amount of support and guidance embedded in the tasks) (JIT) – 
(also reflect on method and various forms of task: individual, group-work, field-work, role-
play etc..)  
 
Step 4b: Design 1 or 2 practice items (part-task practice) if relevant. 
 
Step 5: How would you sequence the learning tasks ? 

13:00-14:00 Lunch 

14:00-15:00 Continue 

15:00-15:30 Break, review other groups’ work (Steps 4-5) 

15:30-16:30 Group work continue 
 
Step 6: Briefly reflect on important supportive information (theory, background information) 
and JIT information (procedural information) related to the sequence of learning tasks. 
 
Step 7: can you think of performance objectives and assessment criteria (how would you 
assess the “monitoring performance” of your trained professional) 

17:00 Optional A casual visit of Bangalore, shopping… 
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DAY 3 27 May  

Time Topic & expected outcomes 

9.00-11.00 
 
Network to learn 
Curriculum development: 
Design learning activities for 
developing competences 
 
 
Expected outcomes: 
- A full description of 3 

learning tasks  

- feedback  

Plenary walking around session: 
- Give 30 minutes for each group to review the training blueprint and assign the roles to group members. 

- Groups present one after another: 

 One group member presents the blueprints;  

 One group member acts as discussant, giving comments and reflecting on the group work product.  

 The rest of the group members answer the questions from other groups. 

 
Reflection questions: 

1. Is the whole-task learning approach used for design learning tasks? 

2. How do learning tasks link to the results of task analyses? 

3. What types of learning task have been presented (reverse, conventional, etc. )? 

4. How can this new approach of instructional design be integrated into the existing teaching practice?  

11:00-11:30 Break 

11:30-12:50 
Curriculum development 

Group & plenary session-Discussion and reflection on lesson learnt: 
 
1.What lessons have you learnt? 
3pp in a group (write down your messages)->share in the group-> plenary 
 
Plenary session 
Invite each group to freely share their thoughts (one message per group each time) 
 
2. Deva gives feedback  

12:50-14:00 Lunch 
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14:00-14.40 
 
Network to learn 
 
Exploring perceptions on 
“supervisor role” 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Round table discussion in Small group (6pp)  
- Individual (5mins): “Write down what you regard as the most important purposes of thesis writing. One purpose 
per sheet.” 
 
In group(10mins): “Can you classify all purposes in terms of their emphasis – on either products (e.g. to assess the 
research potential of students or to contribute to the departmental research output) or on learning process (e.g., to 
provide training in a range of essential personal skills and competencies as well as enabling the student to develop 
a deeper knowledge and understanding of particular research topic). Please draw a picture on the flip chart” 
 
 
 
 
 
 
 
Reflection: 
Q1: “we probably can assume that the learning environment for a student carrying out his/her project with a 
supervisor who put emphasis on thesis product is different from the learning environment for a student whose 
supervisor who sees thesis writing as an important learning process. According to you what could be the possible 
differences ? Can you give an example?” 
 
Plenary (15mins): 
- share the examples  
- how to deal with the discrepancy between assessment and learning objective of thesis writing?  
Reflect on the current thesis assessment criteria that are used in your faculty/institution. According to you, what 
criteria should also be considered?  

Learning 
process 

product 

Purpose 1 

Purpose 3 
Purpose 2 

Purpose 4 
Purpose 5 

Purpose Nr. n 
Purpose Nr. N+1 
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14:40-15:00 Plenary-mini presentation (5mins)- Research project steps 
 
In groups: each group focuses on one stage (15mins) 

 What has been proven effective in your supervision in dealing with the core issues at this stage? Give 1-4 
tips per group on the flip chart. Indicated the link between the tips and 6 STEPS  

15:00-15:30 Break 

15:30-16:30 Plenary:  
Task for the group: Present the tips 
Task for the audience: Do you have any questions related to implementation of these tips?  

16:30- Break 

16:30-18:00 flexible 

18:00- Departure for the social activity 
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DAY 4 28 May   

Time  Topic & expected outcomes 

9.00-9:30 
An introduction to thesis 
supervision framework- 
Approaches to supervision 

Presentation: to introduce the theoretical framework (using the tips to illustrate the conceptual dimensions of 
thesis supervision) 
 
Questions & answers 

9.30-10:30 
 
Network to learn 
Thesis supervision- Critical 
thinking and analysing 
arguments. 
 
 

Act. 1 
-what is ‘critical thinking’ ? 
- how do you improve and, or utilise critical thinking as a thesis supervisor 
 
Expected outcomes: 
- appreciate the importance of giving basic training on reasoning and logic to students 
- clearly articulate what critical thinking skills are and be convinced that a set of critical thinking skills and open-

minded attitude can be trained 
 
Act. 2-3 Some basics of logic 
- what is ‘logic’? 
- which conclusion is valid/sound? which premises factually correct?   
 
Expected outcomes:  
- Identify factually correct, valid and sound arguments 
 

10:30-11:00 Break 

11.00-12:30 
 
 

Continue  
Act. 4-5 Some basics of logic 
- Making inferences based on the given premises 
- Read the given students’ text (3 texts, 2 group per text), identify arguments 
Act. 6 matching game:  common fallacies  
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Act. 7 Ethos, Pathos, Logos: mini discussion on the meaning of the concepts and its usefulness for supervision 
Expected outcomes: 
- Be able to stretch the argumentational structure (look at literally what is written without adding one’s own 
inferences) and to evaluate the validity and soundness of the arguments in students’ text 
- Be fully aware of the importance of learning students argumentational structure 
- Recognize the most common fallacies 
- Understand the three levels of reasoning 

12:30-13:30 Lunch 

13:30-14:30 
Using Socratic questioning to 
give feedback 
 

Socratic questioning on students’  texts and/or comments brought to the workshop 
 
Work in groups of 2-6: 
Task 1-Reformulate comments in form of questions that stimulate thinking (students’ text).  
 
Task 2-Formulate 1-2 challenging question(s) to the comments given in one’s homework.  
Give time to participants to answer the question. 
 
Discussion: how can we elevate students’ reasoning from Ethos or Pathos level to Logos level? 

 


